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Hello

| am a nurse practictitoner who has lived through
the transition from paper based charting and record
keeping to an entirely electronic based medical
record system. It remains a challenge, and at times
difficult. It is often not efficient, intuitive or easy.
Updates come along that attempt to increase
efficiency, but issues remain.

| agree that there should be adequate training,
ease of us, and non-intimidating ways to ensure
employee reporting of job safety issues in a
computer based, non paper system. There is
always concern surrounding retaliation, and this
should be reduced no matter what the reporting
medium. Although all entities are moving toward
entirely paperless systems, there still must be
secure and reliable ways to document and monitor
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any events. Organization is key... to be able to
determine trends and also assist in corrective
action. Employee assurance of safety and
confidence in the ability to report without retaliation
is vital.

There also must be a way to transfer prior data into
a new system, without losing vital data (in a
seemless fashion). The hours of training, and
adjustment to a new system must also be
considered. The transition time from an old system
to a new system will often overlap, and will not
immediately decrease workload (and actually
increase it initially). Time and work hours must be
transitioned as knowledge and confidence
increases.

Thank you for allowing comments.
No documents available.

Attachments

View All (0)

OSHA-2010-0057
Related Comments:
View all

* This count refers to the total
comment/submissions received
on this document, as of 11:59
PM yesterday. Note: Agencies
review all submissions, however
some agencies may choose to
redact, or withhold, certain
submissions (or portions thereof)
such as those containing private
or proprietary information,
inappropriate language, or
duplicate/near duplicate
examples of a mass-mail
campaign. This can result in
discrepancies between this
count and those displayed when
conducting searches on the
Public Submission document
type. For specific information
about an agency’s public
submission policy, refer to its
website or the Federal Register
document.

Document text and images
courtesy of the
Federal Register


https://www.regulations.gov/docket?D=OSHA-2010-0057

	Comment from Niederegger, Liz; UC Health

