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General Comment

I am glad that the EEOC is continuing to find better ways to make sure employers are 
nondiscriminatory in recruiting, hiring, and employing people. There are so many factors that 
many people don't think about that might prevent certain genders, races, of disabled people 
from even applying to different jobs, such as where the jobs are listed and how the listing is 
worded. I think it's great that the EEOC is looking to make sure that the practices are 
nondiscriminatory even at the recruitment level. 
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