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| believe that while the Supreme Court's upholding of the Executive Branch's vaccine mandate makes
sense, | do not believe that it is right. Many people who have worked in the public sector for years are now
having to make though decisions regarding the future of their livelihood, decisions that they never wanted or
thought they would ever have to make. Religious exemptions are a valid reasoning to not get the Covid-19
vaccine. However, regardless of a person's reasoning, a Covid-19 vaccine mandate is unnecessary for
maintaining public health. In actuality, the Covid-19 vaccine only affects the health of the individual who
takes it. It does not prevent one from spreading Covid, it helps one fight Covid if they have it. This is why
the taking of the Covid-19 vaccine should be up to an individual, not mandated by an agency or company
for their employees.
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