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General Comment

I agree there needs to be a check and balance in every department especially Social Security but I think
Social Security needs to focus on cases that employees entrap data on every employee that works on a
case and if the case happens to be inconsistent then Social Security should audit the Social Security
worker and go through the cases because then you have a strategy and you can see which employee
employees performance correlates with inconsistent claims Social Security has been focusing on random
individuals and not attacking this issue from it really starts with the Social Security supervisors and staff
who provide information and approve or deny claimant if we could have a high expectation for staff then
everybody will be extra cautious one going outside the perimeter and staff will self certified and supervise
themselves possible audit if their work has a sequence of cases that are consistent a lot of times it’s the
staff misinformed claimants and when we audit staft cases they worked on we can ensure self governance
and self awareness and illuminate over payments under payments and incorrect payments which cost a lot
moreBut to people that have diagnosis that we know from science that they will never be able to do the
same things as other people while having to the diagnosis unless you believe in magic for healing we
have to be realistic and cold cases that should not even be reviewed it’s a waste of time



