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Paperwork Reduction Act Burden Disclosure Statement 
 
This data is being collected to get feedback from attendees on DOE Role-Based Training and 
Awareness events. The data you supply will be used for guiding the content and delivery of 
future trainings (e.g., new topics to cover in future trainings and the impact of training on 
attendees). This data will be collected through two tools: 1) Microsoft Forms (online tool), which 
is part of the Microsoft Suite and 2) Menti (online tool), which is also free for users.  
 
Public reporting burden for this collection of information is estimated to average 1-3 minutes per 
response, including the time for reviewing instructions, searching existing data sources, 
gathering and maintaining the data needed, and completing and reviewing the collection of 
information.  Send comments regarding this burden estimate or any other aspect of this 
collection of information, including suggestions for reducing this burden, to Office of the Chief 
Information Officer, Enterprise Policy Development & Implementation Office, IM-22, 
Information Collection Management Program (1910-5160), U.S. Department of Energy, 1000 
Independence Ave SW, Washington, DC 20585; and to the Office of Management and Budget 
(OMB), OIRA, Paperwork Reduction Project (1910-5160), Washington, DC 20503. 
 
Notwithstanding any other provision of the law, no person is required to respond to, nor shall any 
person be subject to a penalty for failure to comply with a collection of information subject to the 
requirements of the Paperwork Reduction Act unless that collection of information displays a 
currently valid OMB control number.  
 
Submission of this data is voluntary. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  
1. What is your familiarity / level of exposure to [application/topic]? 

2. What is your role (e.g., AO, AODR, ISSO, SO)? If other, please type in role. 

3. What Departmental Element and Program Office are you supporting? 

  
4. How long have you been at DOE? 

  
5. What core duties would you like to see training on? 

  
6. What is your preferred training delivery method? 

  
7. Would you be willing to provide feedback on content? 

  
8. Would you be willing to share your experience or insights on specific topics during training 

sessions? 
  

9. Was this your first time attending the [Meeting]? 
  

10. Was the content provided in the [Meeting/Document] informative? 
  

11. How often would you like to receive the AO CoP Newsletter? 
  

12. Rate your knowledge of the content PRIOR to attending the [Meeting]. 
  

13. Rate your knowledge of the content AFTER to attending the [Meeting]. 
  

14. What topics would you like to see presented in the next [Meeting/Document]? 
  

15. Please provide any feedback on the content, delivery, and/or recommendations to improve the 
[Meeting/Document]. 
  

16. Would you be interested in a thorough training session on [application/topic]? 
  

17. How likely would you recommend these [training] sessions to others? 
  

18. What were the most valuable takeaways from this training? 
  

19. What other questions do you have for the speaker about [application/topic]? 
  

20. What is your biggest obstacle to implementing [application/topic]? 
  

21. Which resources best help you learn? 
  

22. What resources do you reference (frameworks, policies, etc.)? 
  

23. What comes to mind when you think of [application/topic]? 



  
24. What is [application/topic]? 

  
25. Which Zero Trust topics would you like to hear more about? 

  
26. What knowledge gaps exist on Zero Trust and/or implementing Zero Trust Architecture (ZTA)? 

  
27. Please send us any questions you would like addressed in the {Meeting]/what other questions 

do you have for the speaker? 
  

28. On a scale of 1-5 (1 being low and 5 being high), rate your familiarity with the [Topic/Process]. 
  

29. Would you be interested in a thorough [Topic] training session? 
  

30. If you are interested in a thorough [Topic] training session, please provide your site name and a 
POC. 

  
31. Have you attended a prior Brown Bag presentation? 

  
32. What Program Office (e.g., IM-30, IM-50, EM, OCIO, NREL)? 

  
33. What is your role (e.g., AO, AODR, ISSO, System Owner) at DOE? 

   
35. How long have you been an AODR at DOE? 

  
36. What duties did you struggle with as a new AODR at DOE, if any? 

  
37. If you were to train a newly hired AODR at DOE, how would you do it? What would be the 

baseline lessons?  
  

38. What core duties would you like to see training on?  
  

39. What resources do you reference (frameworks, policies, etc.) to make difficult cyber risk-based 
decisions?  
  

40. What roles do you engage with for core duties requiring the most effort? 
  

41. What is your preferred training delivery method? 
  

42. What types of AODR relevant training (Federal or industry) have you attended in your 
career? What was the most beneficial content? 
  

43. What is your biggest obstacle when it comes to identifying and attending AODR relevant 
training?  
  

44. What does success look like for you as an AODR? What and how do you track and report on 
these success metrics?  
  



45. As we progress with AODR training development, would you be willing to provide feedback on 
content?  
  

46. Would you be willing to share your experience as an AODR or insights on specific topics during 
training sessions? 
  

47. Were you aware of the [deadline] date for DEs / Sites to complete [topic/task]? 
  

48. Were you online or in-person for this event? 
  

49. Please list your employer (review options below): 
  

50. What class did you sign up for? 
  

51. How many past Cyber Fire Foundry events have you attended (in person or virtual)? 
  

52. Why did you decide to attend Cyber Fire Foundry 2022-2 (Fall 2022)?  
  

53. How did you hear about Cyber Fire Foundry 2022-2 (Fall 2022)? 
  

54. What class did you take? 
  

55. On a scale of 1 to 5, I learned new concepts in this class: 
  

56. On a scale of 1 to 5, this class was a good use of my time: 
  

57. On a scale of 1 to 5, the instructors did a good job breaking down complex ideas: 
  

58. On a scale of 1 to 5, Teaching Assistants helped me with concepts I wasn't able to work out on 
my own: 
  

59. I was able to participate for this much of the class: 
  

60. Is there anything else you would like the instructors to know? 
  

61. I consider Cyber Fire Foundry a valuable investment and helpful to my job (Yes or No): 
  

62. The collaborative exercise furthered this week's learning (Yes or No): 
  

63. What is your most important takeaway from the training, and how to you plan to incorporate it 
into your job?  
  

64. On a scale of 1 to 5, rate your knowledge of the course content BEFORE attending the training: 
  

65. On a scale of 1 to 5, rate your knowledge of the course content AFTER attending the training: 
  

66. I would recommend Cyber Fire Foundry to my colleagues (Yes or No): 
  



67. My biggest takeaway from Cyber Fire Foundry is:

68. The most valuable part of Cyber Fire Foundry for me was:

69. I would like to attend the next Cyber Fire Foundry (Yes or No):

70. Due to Cyber Fire Foundry, I enhanced my personal network by this amount:

71. The hybrid event was executed well (strongly disagree - strongly agree):

72. I am glad the event was hybrid (strongly disagree - strongly agree):

73. Do you think there were any benefits to having a hybrid event, as opposed to a fully virtual or 
fully in-person event?

74. Do you have any additional comments for us?

75. How did you implement knowledge gained from previous training into your job function. 

76. What resources presented did you review based on the previous training?

77. Did you reach out to a point of contact from the previous training to gain additional guidance?

78. Do you have any questions you would like to ask a future speaker prior to their session?


