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I am NOT for any TPS to be determined by anyone other than the Feb 21,2017

President of the United States. Attempts to bypass the will of the people _

whom put President Trump in office is disheartening and transparently Show More Details i

clear. | do not in any way endorse or promote any person or entity not
entitled to have such authority from taking such authority. While | am
commenting on the E-Verify, | want to make my opinion perfectly clear.
Our President, or his designees, if you than great, decides who can enter
USA.

As a business owner for 27 years, in the HVAC Industry, using E-Verify
should be restricted to the Business owners not the general public,
lawyers, support groups, or non-support groups, outside of their capacity
of hiring an actual person, or potential legal or illegal employees. A
statement | am responding to is posted below and | disagree with the
transparency option for employee. Allowing potentially illegal persons
considered for employment to play a game of "concentration" by plugging
in potentially erroneous data, potentially fraudulent data, potentially life
altering ID theft data, until they get a "match" is contrary to the
underlying philosophy and intent of the program itself. Such a practice
would only allow more identity fraud and illegal workers to scam and
beat the system in order to defraud Business owners, the American
workforce, our patriotic government, authorities, employers and legal
immigrants with work visas' jobs. It is in my opinion this is a start to get
the American workforce strong again and put us back as a cohesive and
supportive patriotic nation following the laws necessary for a prosperous
and strong American workforce, of ethnicity that are pro American.
Similar to the process used by a declined credit card verification
process, the document in question most certainly should not "given"
back to the applicant when "declined" but confiscated instead, pending
legal authorities choosing the remedy. Federal if necessary in sanctuary
cities. The same should exists with E-verify. Business owners' in charge
of the process without employer access makes the most sense if the
intention is to truly consistent with the prevention of illegal workers, fraud
and abuse. As the business owners is ultimately at risk for
consequences, fines and practices if they're hiring illegals, the
advantage should, in all fairmess and common sense, also lean our way.
Using E-verify for contrary reasons other than to gather as much data as
possible, including ethnicity, would allow one more source for data
collection and assist the US in protecting legally allowed workers and
American Citizens. Anti-American Support groups for illegal immigrants
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and sanctuary states methods have often been so tweaked towards
allowing hidden anti-American change to go un-noticed while being
shielded with questionable interpretations of our constitution, used
against the very group its meant to protect, the USA and American
citizens. Each layer of authenticity peeling away USA protections in
favor illegals, and against American's can only be met with resistance.
We should not feel immoral or "mean" as the media states for wanting to
protect fellow American's first. Instead the contrary, asking immigrants
why they came here is the very dream we are trying to protect. Allowing
things that stray from that will cause this country to no longer be the
place of dreams, but will cause this country to look like the country the
fled instead. So while this seems like a small issues, its at the heart of a
much bigger safety issue for the country. | feel strongly it would be a
tragedy in an already overburdened system where "perception” in the
media and mainstream for Business owners and employees alike, is
often one, of providing more liberties and protections for illegal
immigrants than for Americans, and legal immigrants with work visas'.
Having a method to show the picture matches the person standing in
front of you is many Business owners wishes, including my own. We
want to help our fellow American Workers, and our country Not ISIS.

The use of myE-Verify allow employees the ability to see the information
that is being used to confirm or deny their work eligibility. By allowing
employees direct access to view this information, myE-Verify is
promoting a transparent evaluation process. Additionally, myE- Verify
provides an employee with the opportunity to recognize and correct -
(MANIPULATE),a mistake in the records that E-Verify uses to determine
eligibility before an employee is erroneously denied immediate work
authorization. This ability to locate and correct inaccuracies before an
employee is mistakenly denied creates a more efficient and proactive
system of assessing employee work eligibility. This actually completely
defeats the intent of E-Verify, so | strongly disagree with this stance and
feel it is only an attempt to scam the system. NO extension to allow
entry should occur if contrary to President.
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