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CENTER FOR DooNoMIc anD PoLicy RESEARCH

Office of Information and Regulatory Affairs
Office of Management and Budget

725 17th Street NW

Washington, DC 20503

OIRA _submission@omb.eop.gov

October 1, 2017

Re: Family and Medical Leave Act (FMLA) Wave 4 Surveys, OMB | CR Reference Number:
201703-1290-001

To Whom It May Concern:

We appreciate the opportunity to respond to thec®fif Management’s (OMB) request for
comments on the Family and Medical Leave Act (FMM#&ve 4 Surveys. Previous waves of
these surveys have been invaluable tools for gaubim effectiveness of the FMLA. They
produce information that is unavailable elsewhegarding workers’ and employers’
experiences handling employee leaves for seriaugyfand medical purposes. The DOL is
responsible for administering and enforcing the Ayiand information in these surveys has
proven to be important to the agency’s ability toit$ job well. It is important to continue to
update information about the FMLA and its effeatsemployers and employees in light of the
changing economy and labor force trends. We engeutse Office of Management and Budget
(OMB) to approve the collection of survey data #mel Department of Labot to move forward
expeditiously with the surveys.

We write as academic researchers who have workselglwith the Department of Labor and
other agencies engaged in developing and admimgtenork-family policies. Early FMLA
surveys served as a baseline for our before-amd-afalysis of the experiences of California
workers and employers with that state’s first-ie-tiation paid family leave program (added to
its long standing temporary disability insurancegsam). One of us has analyzed the 2012
wave of the FMLA surveys as wélThe data from prior surveys have served as this bés
numerous other studies, ranging from the effectt@FMLA on business outcomes to its effect
on the labor force attachment and return to paigleyment of new mothers.

While the research community is an important coresumh information in the FMLA surveys,

we understand that OMB’s primary focus is on hoe/ftburth wave of the survey will affect
DOL’s ability to administer and enforce the acteurveys will not only been valuable for
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future research, but also will provide importarformation that directly affects DOL’s
performance.

» The FMLA surveys will assess the experiences ofleyaps in administering the FMLA
and quantify the expected share of workers who FAREA leaves in a year, data which
can help DOL plan staffing levels, materials depetent and more.

» The FMLA survey data will help DOL identify gapséompliance and discover gaps in
employees’ understanding of FMLA provisions. Tm&rmation plays an important role
in DOL determining how to most efficiently targé&t outreach, enforcement and
compliance efforts.

» This information can help DOL and employers alikege their materials and outreach
efforts.

» The survey data will update existing informationtba impact of the FMLA on
employers and employees, and help assess the ore@ibfist administration and
enforcement of the law.

The FMLA surveys provide data that is unavailaligvehere else. Moreover, the proposed
sample sizes are large enough to permit extenalgreup analysis. This will further improve
the agency’s performance with respect to FMLA impdatation. We hope DOL and OMB will
move forward expeditiously with Wave 4 of the FMEArveys.

We appreciate the opportunity to submit commentthese surveys.
Sincerely,

ot ML

Ruth Milkman

Distinguished Professor of Sociology at the CUNYadirate Center and
Joseph S. Murphy Institute for Worker Education habor Studies
RMilkman@gc.cuny.edu

Ho. Qpllar—

Eileen Appelbaum

Senior Economist, Center for Economic and PolicgdRech
Visiting Professor, University of Leicester, UK
Appelbaum@cepr.net
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