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Comment: The new 2019 W4 forms are complicated. In reality, employees
will make extreme demands upon employers to explain and to
assist them in the preparation of the employees W-4. Employers
will also be exposed to claims made by their employees that
the employer was negligent in their explanation of the Form
W-4 to the employees. In addition to the complexity of the
form and anticipated demands upon the employer to explain the
Form W-4 to employees, employees will consider disclosure of
(a) their nonwage income, (b) their spouses income, (c) their



income from other jobs, and (d) their tax credits, all to be
an unwarranted intrusion upon their privacy. As a practical
matter, employees dont want to disclose their other income to
their employers, sometimes out of the concern that such
information would be used against them in future compensation
negotiations. A better way for the employee to deal with their
withholdings is not to force the employee to disclose
information required by lines 5 8 of the proposed W-4 to their
employer to enable the employer to calculate the employees
withholdings, but rather to provide the tools to the employee
to calculate their own withholding amounts. The IRS already
has a withholding calculator available for employees at
IRS.gov/W4App or that purpose. The employee could calculate
their own optimal amount of withholdings from an IRS-provided
calculator and then tell the employer how much to withhold
from each paycheck. The line 9 approach exclusively should be
used, and the use of proposed lines 5 -8 should be eliminated.
The employee calculated withholding amount is a better
approach to assisting the employee in computing the proper
amount of income tax withholding and respecting employee
privacy concerns.
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