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Equal Employment Opportunity Commission

Agency Information Collection Activities: Proposed Collection;
Comment Request

Currently, MD-715 involves lots and lots of paper, so [ believe it is a proposal that is
timely especially in light of the Paperwork Reduction Act.

As long as this new system documents the same or appropriate information, I think it’s a
good thing.

W asd

Director, Affirmative Employment Division

Office of Departmental Equal Employment Opportunity
U.S. Department of Housing and Urban Development
415 7" Street, S.W., Room 5130

Washington, D.C. 20410
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estrogen, or such athar endocring effact
es (EPA) may designats,” {21 U.S.C.
3¢8a(p)). The statute generally requires
EPA to “provide for the testing of all
pesticide chemicals.” (21 U.S.C.
846a(p)(3)). Howsver, EPA is authorized
ta exempt a chemical, by order upon a
determination thet ““the substance is
anticipated not to produce any effect in
humans similar to an effect produced by
a naturally oceurring estrogen.” (21
U.8.C. 346a(p)(4)). ‘Pesticide chemical”
is defined as “any substance thatis a

esticide within the meaning of the

ederal Insecticids, Pungicig ,and
Rodenticide Act, including all active
and inert ingredients of such pesticids.”
(21 U.8.C. 321(g)(1)).

List of Subjects

Environmental protection, Chemicals,
Endocrine Disruptors, Pesticides.

Dated: November 8, 2007.
Jamas Jones,

Acting Assistant Administrator, Office of
Preventian, Pesticides and Toxic Substonces.

(FR Dog. £7-22379 Filed 11~14~07; 8:45 am)
BILUNG CODE 8585080~

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

Agency Information Collection
Activities: Propased Collection;
Commaent Request

AGENCY: Equal Eraployment
Opportunity Commission. -

ACTION: Notice of information
collection—new: Demagraphic
Information on Applicants far Federal
Employment,

SUMMARY: In accordance with the
Paperwork Reduetion Act of 1995 (Pub.
L. 10413, 44 U.S.C. chapter 35), tha
Equal Employment Oppartunity
Commission (Commission or EROC)
annonnces that it intends to submit to
ths Office of Management and Budger
(OMB) a request to approve a new
%)ngormatian collection as descrihed
elow.

DATES: Written comments on this notice
must be submitted on or befora Janusry
14, 2008.
ADDRESSES: Written comments shonld
be submitted to Stephen Llewallyn,
EExecul %ve ('lJl:‘.yﬁcsr. Ea;cutiva Secretariat,
qual Employment Opportuni
Commission, 10th FlooI:, 1801?5&99!.
NW,, Washington, DC 20507. As a
convenience to commentators, tha
Executive Secretariat will accept
comments transmitted by facsimile
("FAX") machine. The telephone
number of the FAX receiver is (202)

663—4114, (This is nat a toll-frea
number.) Qnly commaents of six or fewsr
pages will be accepted via FAX
transmittal. This limitation is necessary
to assure access to the equipment.
Receipt of FAX tranemittals will not be
acknowledged, except that the sender
may request confirmation of receipt by
calling the Executive Secratariat staff at
{202) 863-4070 (voice) or (202) 663-
4074 (TTD). (Thess are not toll-free
talephona numbers.) You may also
submit comments and attachments
electronically at http://
www.regulations.gov, which is the
Fedsral eRulemaking Portal. Follow the
instructions online for submitting
comments. Copies of commaents
submitted by the public will be
available to reviaw at the Commission’s
library, Room 6502, 2801 L Street, NW.,,
Washing\on. DC 20507 between the
hours of 9:30 a.m. and 5 p.m. or can be
reviewed at http.//www.regulations.gov.
FOR FURTHER INFORMATION CONTACT:
Heidi Schandler, Affirmative
Employment Division, Federal Sector
Programs, Office of Federal Operations,
1801 L Street, NW., Washington, DC
20507, (202) 863-4418 (voics); (202)
663~7208 (TTD). This notice is availahle
in the following formats: Braille, andic
tape, and electronic file on computer
disk, Requests for this notice in an
elternative format should be made to the
Publications Center at 1-B00-899-3362,

SUPPLEMENTARY INFORMATION: EREGC
enforces Title VII of the Civil Rights Act,
the Equal Pay Act, the Age
Discrimination in Employment Act, the
Rehabilitation Act and Title I of the
Americans with Disabilites Act.
Pursuant to its authority under those
g;mltes. EEQC issued Equel
ployment Opportunlty Management

Dizective 715 [M%—?:lsl to provide
poli idance and standards for
estab iumg and maintaining effective
affirmative programs of equa
employment oppertunity undesr Section
717 of Title VII and effective affirmative
action programs under Section 501 of
tha Rehabilitation Act. MD-715 applies
to all exacutive agencies and military
departments (except uniformed
members) as defined in Sections 102
and 105 of Title 6 U.S.C. (including
those with smployees and applicants for
smploymant wha are paid from
nonappropriated funds), the United
States Postal Service, the Pastal Rate
Commission, the Tennessea Vallsy
Authority, the Smithsonian Institution,
and those units of the judiciel branch of
the federal government having positions
in the competitive servica.

The overriding objsctive of MD-715 is
to oneurs that all employess and

applicants for emplayment enjoy
aquality of apportunity in the faderal
workplace regardlass of race, coler, sex,
ags, national origin, religion or

disebility. In order to ensure that

agencies proactively prevent potential
discrimination bafore It occurs and
establish systems to monitor compliance
with Title VIl end the Rehabilitation
Act, MD-715 requires agencies to

evaluate their employmant practices by .

collecting and analyzing data on the
race, nationa) origin, sex end disability
status of applicants for both permanent
and temporary employment. Ses also 29
CFR Part 1807 (Uniform Guidelines on
Employea Selection Procedurss). This
notice concerns an apticnel form for the
use of federal agencies in gathering data
on the racs, national origin, sex and
disability status of applicants, which
constitutes a collecticn of infarmation
under the Paparwork Reduction Act.

Pursuant to the Paparwork Raduction
Act of 1895, 44 U.8.C. Chapter 35, and
OMB rsgulation 5 CFR 1320.8(d)(1), the
Commission solicits public commant on
its propased optianal form for use by
fadaral agencies in gathering
demographic information on applicants
far faderal employment. Comments are
particularly invited on whether this
callection of information will enable the
Commission and fodaral agencies to:

» Evaluate whether the prapesed dsta
collection tool will have practical utility
by enabling a feders] agency to
determine whether racruitment
activities are affectively reaching all
segments of the relavant labor pool in
comé:linnce with the laws enforced by
the Commission and whether the
agency’s selection procedures allow all
applicents to compate an a level playing
field regardless of race, national origin,
sex or disahility status;

¢ Evaluate the accuracy of the
agency's estimate of the burden of the
proposed collection of information,

uding the validity of the
methodology and assumptions used;

¢ Enhance the quality, utility, and
clarity of the information to be
collscted; and

¢ Minimize the burden of the
collsction of information on Kplicants
for fedsral employment who chooss to
raspond, including the use of
appropriate autamated, electrenic,
mechanical, or other technological
collection techniques or other forms of
information technology, e.g., permitting
slectronic submission of responses.

The remainder of this SUPPLEMENTARY
INFORMATION section provides the public
with information it will need to
comment on the EEOC propossl, It
containg an overview of the informetion
collection and the proposed form that
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Offica of Equal Employment Opportunity
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EEQC Executive Secretariat
1801 L Street, NW
Washington, DG 20507
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Department of
Housing and Urban

Development

Office of Department Equal Employment Opportunity

To: Executive Secretariat

Pages 2 including cover sheet,
From: HUD - AEP - Frankie Cox

Faxz 202 663-4114 Fax;
Phone: Phonez
Re: Date:
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