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Washington, Db '̂„.... 
November 16 ,2007 

Equal Employment Opportunity Commission 

Agency Information Collection Activities: Proposed Collection; 

Comment Request 

Curtenfly, MD-715 involves lots and lots of paper, so I believe it is a proposal titat is 

timely especially in light of the Paperwork Reduction Act. 

As long as tbis new system documents the same or appropriate information, I think i t ' s a 

good thing. 

i i f n j o - ] 

Ms. Fra^^ogjgbx 

Director, Affirmative Employment Division 
Office of Departmental Equal Employment Opportunity 
U.S . Department of Housing and Urban Development 
415 7* Street, S.W., Room 5130 

Washington, D.C. 20410 

202-402-5548 
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estrogen, or such othar endooine effect 
BS (EPA] may deBigaata." (21 U.S.C. 
348a(p)). The statute seasially requires 
EPA to "provide tat the testing of all 
pesticide chemicals." (21 U.S.C. 
346a(p](3]]. However, EPA is authorized 
CO exempt a chemical, by order upon a 
determination that "the substBuce is 
anticipated not to produce any effect in 
humans similar to en effect produced by 
a naturally occurring BEtrogsn." (21 
U.S.C. 346a(pK4)). "Pesticide cberoical" 
is deflned as "any subatam^ that is a 
pesticide within the meaning of the 
Federal Insectidde, Fungicide, and 
Rodeaticide Act, induding all octivQ 
and inert ingredients of such pestidde" 
(21 U.S.C. 32l(q)(l)]. 

ListofSnbjectH 
Environmental protection, Cbamicals, 

Endocrine Disrupters, Pesticides. 

Dated: November a, 2007. 
Janus lanes, 
AciinsAasistantAdiainistnitar. Office of 
Prevention, Pestictdea and Tonic Substoncgs. 
(FRDoc. E7-22379 Piled 11-14-07; 8:45 am] 
BIUING COOE ( 

EQUAL EMIPLOVMENT OPPORTUNITY 
COMMISSION 

Agency Information Colleetlon 
Aetlvitfes: Prapoeed Colleetton; 
Comment Request 

AGENCY: Equal Employment 
Opportunity Commission. 
ACTION: Notice of informatioo 
collection—new: Demographic 
InfomuitioQ on Applicants &r Federal 
Employment. 

SUMMARY: In accordance with the 
Paperwork Reduction Act of 1995 (Pub. 
L 104-13,44 U.S,C. chapter 35], ths 
Equal Employment Opportunity 
Commission (Comnussion or EEOC] 
announces that it intends to submit to 
the Office of Management and Budget 
(OMB) a request to approve a new 
information collection as described 
below. 

DATES: Wrinen comments on this notice 
must be submitted on or before Januaiy 
14,200a. 
ADDRESSES: Written conunents should 
be submitted to Stephen Llewellyn. 
Executive Officer, Executive Secretariat, 
Equal Employment Opportunity 
Commission, lOth Floor, 1801L Strset. 
NW„ Washington. DC 20B07. As a 
convenience to commentators, Ihe 
Executive Secretariat will accept 
comments transmitted by facsin^le 
("FAX"] machine. Tha telephone 
number of the FAX receiver is (202] 

663-4114, (This is not atoU-fraa 
number.] Only comments of six or fswer 
pages wUl be accepted via FAX 
transmittal. This liiaaitation is necessaiy 
to assure access to the equipment. 
Receipt of FAX transmittals will not be 
acknowledged, except that the sender 
may request confirmation ofreceipt by 
calUng the Executive Secretariat staff at 
(202) 663-4070 (voice] or (202) 6fi3-
4074 (TTD). (These are not toU-£fee 
telephone numbers.) You may also 
submit comments and attachments 
electronicaUy at http:// 
vrww.rBgulatJoDS.gov, which Is the 
Federal eRulemaune Portal. Fallow the 
instructions online mr submitting 
comments. Copies of comments 
submitted by me pubhc will be 
available to review at the Commission's 
library. Room 6502.1801L Street, NW., 
Washington, DC 20507 between the 
hours of 9:30 a.m. and S p.m. or can be 
reviewed a.\.hUp://www,Tegulations,gov. 
FOR FURTHER INFORMATION CONTACT: 
Heidi Schandler, A^rmative 
Employment Division, Federal Sector 
Programs, Office ofFederal Operations, 
1801L Street, NW., Washington, DC 
20507, (202) 663-4416 (voice): (202) 
663-7208 [TTD]. This notice is available 
in the foUowing formats: Braille, audio 
tape, and electronic file on computer 
disk. Requests for this notice in an 
alternative format should be made to the 
PubUcations Canter at l-BOO-699-3362. 
SUPPIEMENTARY INFORMAnON: EEOC 
enforces Title VH of the Civil Rights Act, 
tha Equal Fay Act, the Age 
Discrimination in Employment Act, the 
RehabiUtation Act and Title I of the 
Americans with Disabilities Act. 
Pursuant to its audioriw under those 
statutes. EEOC issued Equal 
Employment Opportunity Management 
Directive 715 Q M ) - 7 1 5 ) to provide 
policy guidance and standards for 
establisiung and maintaining e^ctive 
affirmative programs of equal 
emplo;i/men[ opportunity under Section 
717 of Tide Vn and e^ctive afgimative 
action pograms under Section 501 of 
the Rehabilitation Act. MD-715 appUes 
to all exficutiva agendas and miUtaiy 
departments (except uniformed 
members] as defined in Sections 102 
and 105 of Title 5 U.S.C. (including 
tbose with employees and appUcants foi 
employment who aiB paid from 
nonappropriated funds], the United 
States Postal Seivice, the Postal Rate 
Commission, the Tennessee Valley 
Authority, the Smithsonian Institutian, 
and those units of the judicial branch of 
the federal govemment having positions 
in the competitive service. 

The overriding obJacUve of MD-715 is 
to oneuid that all employees and 

applicants for employment enjoy 
equaUty of opportunity in tbe tadottd 
workplace regardless of race, CQICHT, sex. 
age, national origin, rsligioa or 
dlsebib'ty. In order to ensure that 
agencies proactively prevent potential 
discrimination befiwe it occurs end 
establish systems to monitor compliance 
with Title VH and the Bababilitation 
Act, MD-71S requires agencies to 
evaluate their employment practices by . 
collecting and analyzii^ data on the 
race, national origin, sex end disability 
status of appUcants fbr both permanent 
and temporary employment. See also 29 
CFR Part 1607 [Unifonn Guidelines on 
Employee Selection Pncsduies). This 
notice concerns an optional form for the 
use of federal agencies in gathering data 
on the race, national origin, sex and 
disabiUty status of appUcants, which 
constitutes a coUection of information 
under the Paperwork Reduction Act. 

Puisuant to the Paperwork Reduction 
Act of 1995,44 U.S.C. Chapter 35, and 
OMB regulation 5 CFR 1320.e(d](l), the 
Commission solicit public comment on 
ita proposed optional fonn for use by 
federal agencJes in gatharlag 
demographic infonnation on appUcants 
for fsdaral ampkiymmit. Comments are 
particularly invited on whether this 
collection of information will enable tbe 
Commission and federal agmicies to: 

• Evaluate whether tbe proposed dfita 
collecdon tool will have practical utility 
by enabUtig e federal agents to 
determine whether recruitment 
activities are affectively reachjhig all 
segments of the relevant Ubor pool in 
compliance with the laws enforced by 
the CommiBsion and whether the 
agency's selection procedures allow all 
appUcants to compete on a level playing 
field regardless of race, national origin, 
sax or disabiUty status; 

t Evaluate the Bccurapy of the 
agency's eatimate of tbe burden ofthe 
proposed coUectian of information, 
mcluding the vaUdiC^ of ths 
methodology and assumptiems used: 

• Enhance the qualif, utility, and 
clarity of the infonnation to be 
collected: and 

• Minimise the burden ofthe 
collection of infonnation on applicants 
for federal employment who choose to 
respond, Includi^ through th« use of 
appropriate automated, electionic, 
mechanical, or other tmbnological 
coUectian techniques or other ftoms of 
information technology, e.g., penaitting 
electronic submission of responses. 

The remainder of this SUPPLEMENTARY 
INFORMATION section provides the public 
Widi infonnation it will need to 
comment on the EEOC proposal. It 
contains an overview ofthe in£»niation 
coUection and the proposed form that 

http://
http://vrww.rBgulatJoDS.gov
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F a x C o v e r S h e e t 
Department of Housing and Urban Development 
ORce of Equal Employment Opportunity 
451 7* Sireai, SW, Room 2134 
Washington. DC 20410 • 0D01 

EEOC Executive Secretariat 
1801 L Street, NW 

Wasliington, DC 20507 

i l 
u/ / 

D e p a r t m e n t o f 

H o u s i t i c ] a n d U r b a n 

D e v e l o p m e n t 

O f f i c e o f D e p a r t m e n t E q u a l E m p l o y m e n t O p p o r t u n i t y 

To: Executive Secretariat 

Pages 2 i nc lud ing cove r s h e e t 

From: H U D - A E P - F r a n k i e C o x 

F ^ 202663-4114 

PllOfWS 

Re: 

Q Urgent OFor Review 

Fax; 

nwnes 

Date: 

0 Pleaee Comment Please Reply 

, 

D Please Recytie 

C o m m e n t s : 

This facs Îie contains privileged and confidflntlal Infotmation intended only Ibr ihs use of the Individual or entity named sIxNe, Ifthe readsr of 
this facsMa is not Ihs Imanded redpiem or the employee, or aaem responsible for dellverfng it to Ihs intended redipient, you are heity notiiied 
that any dissemination or copying of this facatmie is sirlctiy prohibited, if you have received iNs faoshde In error, piease ImmediBtaly nOSf̂  us 
by telephone and retum the odglnal (acsknlla to us at tne above address via the U£. Poslal Service. 


