
From: Patti Welton
To: WHDPRAComments
Date: Thursday, September 19, 2019 9:55:51 AM

On the proposed change to Section III of the WH-382 Designation Notice, is there an option to put in
that a portion of the FMLA leave will be paid?  For instance, an extended maternity/child rearing
leave, we will pay for the 6-8 week recovery of the mother with paid sick time, but the remainder of
the FMLA leave of absence would be unpaid.
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